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Abstract
Factors contributing to the wellbeing of seniors have been the focus of research in recent years. However, literature shows that
not many studies have been conducted in sub-Saharan Africa and this is what motivated the current study. Globally, people are
living longer and by the year 2050, it is expected that the population over 60 years will rise to 2 billion, from 900 million in 2015.
Considering this, most governments are looking for ways of supporting senior citizens, to help them live in a dignified manner in
their retirement years. This is a challenge for most developing countries. While income is important, it is not the only measure of the
wellbeing of individuals. The Organisation for Economic Co-operation and Development has produced a framework for assessing
wellbeing, based on three pillars via which wellbeing can be understood and measured: material living conditions, quality of life
and sustainability. A search for studies using keywords that included retirement and wellbeing factors was performed using four
databases. Thereafter, articles were selected for full-text analysis. Reference lists of the selected studies were also checked for
relevant studies. These studies were then rated for quality based on inclusion criteria. Data were analysed both qualitatively and
quantitively to address the research questions. This study is intended to identify gaps in research on wellbeing of seniors on the
African continent, which will guide a future doctoral study.

Introduction

How has retirement in sub-Saharan Africa previously studied?

insights into how the literature used in the review was selected.
The review then examines the literature on wellbeing of retirees
using the framework for measuring wellbeing established by the
[5]. The review concludes with a data synthesis and discussion
of the findings from the systematic literature review, followed by
identification of the research limitations as well as implications for
future research.

From the literature reviewed, the wellbeing of retired
individuals in sub-Saharan Africa, like other developing countries,
does not appear to have been covered as thoroughly that developed
countries [1]. The problem of population ageing is not limited
to countries in the West; it also affects nations in sub-Saharan
Africa [2,3,], for example, argued that the demographic transition
in African countries is being affected by ageing as the continent
is seeing a rapid increase of the elderly population [4]. The
review of relevant literature starts by analysing the meaning of
retirement, senior citizens and wellbeing to provide context to
the discussion. The research method is then discussed, to provide

There has been an increase in the life expectancy of elderly
people worldwide. In 2015, there were 900 million people aged
60 and above, and this number is expected to rise to 2 billion by
2050 [6]. As a result, studies of retirement are becoming more
relevant [7]. In sub-Saharan Africa, the population of older people
has doubled since 1990 and is expected to triple between 2015
and 2050 [2]; there were 46 million people aged 60 and above in
2015 and this figure is expected to rise to 157 million by 2050 [8,9].
At age 60, women have a life expectancy of a further 16 years and
men have a further 14 years [8,9]. These figures suggest that the
wellbeing of senior citizens in developing countries is a matter
of growing concern [10]. With the proportion of older people

This systematic review has been conducted to provide an
understanding of how post-retirement wellbeing has been studied
previously in sub-Saharan Africa. The current review draws on
secondary data to investigate the issue of post-retirement and
seeks to answer the following questions:
a)

b)

How does retirement affect the wellbeing of senior citizens in
sub-Saharan Africa?
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increasing globally, ageing is becoming an important issue for
policy makers [9]. Consequently, the wellbeing of seniors has been
a focus of research in recent years. This change in demographics is
also important for policy makers and researchers in understanding
how individuals are preparing for the increase in life expectancy
[11]. Various academic fields have conducted studies relating to the
increased longevity among seniors. For example, [12] examined
how older Ghanaians living in Ghana and Australia interpret active
ageing [13]. discussed the public health challenges presented by
population ageing.

Defining retirement

Retirement is defined as ‘withdrawal from the work-force
altogether or the end of a person’s active working life’ [14]. It can
also be considered an event that signals the beginning of a new
stage in life [15]. Yet research shows that many retired people
reverse their decision at a later stage and return to work [1618]. The reasons for such return are varied, including financial
need and boredom [18]. While most developed countries such as
Australia do not have a mandatory retirement age for the majority
of jobs [19], the eligibility age for government benefits is used as
the official retirement age [16]. Although the choice of timing of
retirement is determined by individuals, it is likely to be influenced
by factors such as financial situation, health status, employment
opportunities and partner co-ordination [18]. For some people,
exiting the workforce occurs when they reach the pension age of
65.5 in Australia (rising to 67 in July 2023); for others, it occurs
when they can access their superannuation [20]. Almost all subSaharan African countries have a mandatory retirement age,
though this varies from country to country [21,22]. For example, in
Zambia, early retirement occurs at age 55 while normal retirement
occurs at age 60 and late retirement occurs at age 65 [23]. In some
cases, individuals choose to transition into retirement by moving
from full-time to part-time roles [15]; this phase can be referred
to as semi-retirement [15] or partial retirement [17]. There are
various reasons why individuals may choose these options. Some
opt to reduce their work hours so they can remain in the workforce
as a way of keeping the mind active [24]. For the current systematic
review, retirement refers to those who have left the workforce
permanently. Those that choose to return to work, for whatever
reason, are considered semi-retired if working part-time and not
retired if working in full-time positions.

Defining Senior Citizens

The term ‘senior citizens’ is used to refer to members of the
community who are elderly or of old age [25]. Literature suggests
that there is no clear definition of ‘elderly’ or ‘old’ [10]; however,
most references to old age by the United Nations and the WHO refer
to elderly or old age as those aged 60 years and above [26,9].

Defining wellbeing

There is no universal definition of wellbeing, and some
researchers suggest that the concept remains uncertain [27]. This
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is affirmed by [28], who further stated that it may not be possible
to reach a consensus on what the concept of wellbeing means. The
challenge in defining wellbeing can be attributed to the different
ways in which people understand this concept, which also depends
on the context [29]. Despite this, wellbeing is considered an ideal
that almost everyone recognises and wishes to attain in their lives
[28]. Researchers relate wellbeing to happiness, quality of life or life
satisfaction [30]. [29] also relates wellbeing to personal success or
happiness, and further states that sometimes wellbeing is equated
with life satisfaction, at the expense of other important sides of
wellbeing. The OECD has provided a framework for measuring
wellbeing [5]. For the OECD, though wellbeing may not have a single
definition, there is a consensus among most experts and members
of the public that it involves meeting various human needs. Human
needs, such as being in good health, are considered essential as
they make it possible for an individual to perform other tasks that
improve wellbeing, including, but not limited to, being able to work.

This framework has established three pillars via which wellbeing
can be understood and measured: living conditions, quality of
life and sustainability. Material living conditions include income
and wealth, job and earnings, and housing. These elements are
necessary for material wellbeing because they provide individuals
with self-fulfillment as well as self-esteem. Quality of life relates
to health status, work and life balance, education and skills, civic
engagement and governance, social connections, environmental
quality, personal security, and subjective wellbeing. Being healthy
is important in itself and enables individuals to perform activities
that are relevant to wellbeing such as work. Subjective wellbeing
includes happiness, life satisfaction and personal affect [31]. [32]
confirms that quality of life experiences is associated with feelings
of happiness and life satisfaction. The OECD framework includes the
ability to sustain wellbeing over time as the third pillar. This relates
to how decisions taken today affect the different stocks of capital
(i.e. economic, environmental, human, and social) over a period.
Although wellbeing may not be easy to define, it is an achievable
state [29]. When it comes to retirement, financial satisfaction is not
the only measure of wellbeing; reasons for retirement as well as
health of the retired individual also have an effect on wellbeing [33].
Thus, the framework provided by the OECD provides important
guidelines on what is considered in measures of wellbeing.

Method

Literature Search
A comprehensive literature search was conducted across
four databases: Scopus, Web of Science, Psychinfo and Proquest.
The search was guided by the OECD’s Quality of Life and Material
Living Conditions dimensions of measuring wellbeing. Separate
searches were carried out using each of the dimensions plus the
word retirement. The searches under each dimension were done
on Africa first and, if no data were available, the search was opened
up to other regions.
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Article selection–Inclusion criteria
Articles included were those that were published in English,
those that were published in peer-reviewed journals and those
based on studies that used each of the 11 dimensions of the OECD
framework in the context of retirement. There was no restriction on
research design; both qualitative and quantitative studies as well as
mixed methods were included. There was no restriction based on
gender of participants.

Article selection-Exclusion criteria

Articles that did not include a study or those where studies did
not relate to senior citizens were excluded.

Data Extraction

A total of 1,053 articles were obtained from Scopus, Psychinfo,
Web of Science and Proquest. After screening for abstracts,
duplicated articles and articles that did not meet pre-established
criteria were removed. Articles were then selected for full-text
analysis. Reference lists of the selected articles were also checked
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for relevant studies. The studies were then rated for quality
based on inclusion criteria. Thereafter, data were analysed both
qualitatively and quantitatively to address the research questions.

Measures of Wellbeing in Relation to Post-Retirement Living
Source: Organisation for Economic Co-operation and
Development [OECD] (2011)
This review investigates wellbeing in post-retirement, using
the 2011 OECD framework. The OECD report does not elaborate
on the third dimension-sustainability of wellbeing over time-due to
non-availability of data and other logistical issues. As a result, the
third dimension is not included in the systematic review.
Quality of life

Quality of life has been established as one of the three pillars of
wellbeing [5] and has been examined in relation to post-retirement
living. Quality of life is defined by the [34] as:

Figure 1: Prisma Flow Diagram.
a) individuals’ perceptions of their position in life in the
context of the culture and value systems in which they live and in
relation to their goals, expectations, standards and concerns. It is
a broad ranging concept affected in a complex way by the person’s
physical health, psychological state, level of independence, social
relationships, personal beliefs and their relationship to salient
features of their environment (Figure 1). Used in the American
vocabulary at the end of the Second World War, it referred to

material goods such as cars, houses and appliances as well as
having sufficient resources to live on post-retirement (Alexander
& Willems, 1981 as cited in Farquhar, 1995). As noted above,
attributes of quality of life include health status, work and life
balance, education and skills, social connections, civic engagement
and governance, environmental quality, personal security and life
satisfaction [35]. These are discussed in turn below (Figure 2).
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Figure 2: The OECD (2011) Framework for Measuring Wellbeing.
Health status
Health is an important aspect of life as it enables people
to function and contribute to society [5]. Health is vital for the
wellbeing of individuals and also enables them to carry out a
number of activities that further enhance their wellbeing [35]. For
Durand (2015), health status relates to both physical and mental
health. Physical health is an important factor in wellbeing postretirement, as confirmed by [36], who assert that good health is one
of the factors that contribute to satisfaction in retirement. Further,
poor health in older people can be delayed by engaging in physical
activities and striving for good nutrition as a way of preventing
chronic diseases such as diabetes, heart disease and high blood
pressure [9]. Various studies have discussed health status as an
attribute of quality-of-life post-retirement. The qualitative and
quantitative articles analysed below investigate the importance
attached to both physical and mental health.
Qualitative studies

In a qualitative study, [37] examines ‘the beliefs, perceptions
and attitudes of two groups of aged males in a semi-urban area of
South Africa’ (p. 81). The study has two objectives:
a)

b)

to focus on self-perceptions and attitudes of aged males
towards themselves, significant others and the process of
ageing, and
to determine the culturally diverse perceptions and attitudes
of aged males towards ageing and concomitant factors.

Two focus groups were formed-one comprising Black African
men and the other White men. The participants were aged between

59 and 84 years and each group consisted of 12 men. The use of the
qualitative approach allowed the author to gain an understanding
of the meanings behind the experiences of the participants [38].

[37] finds that both groups acknowledged that good health,
nutrition and exercise were important, and that health played a
role in good self-image. The research participants acknowledged
that although growing old was a good thing, without health and
sufficient financial resources, life would be meaningless. In this
regard, research participants who accessed the free services
offered by the government found these satisfactory despite the
long queues and hours of waiting; while participants who utilised
private medical services did not endure long queues, the cost of the
services had an effect on their income. The participants had access
to health facilities and the choice of using government or private
services, which was determined by income availability.
Quantitative study

The effects of retirement on health were the basis for a study
conducted in Norway that examined health changes in relation to
work exit [39]. It was expected that retirement would have a positive
impact on health behaviours and thereby improve health status.
The research by [39] compared changes in health of individuals
who were still in employment and those who had retired. The
researchers purposefully chose participants who were in good
health at the time of the study and used data from the Norwegian
Study on Life Course, Ageing and Generation. The sample consisted
of people aged 40–79 years. Two time periods were used, with T1
occurring in 2002 and T2 in 2007. [39] found that four out of 10
among those who were still in employment and those who had
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retired reported no change in health status over the period of the
study. Most of those who were retired reported that their health
improved over the period compared with those who were still
working. Retirees also reported an improvement in mental health
compared with the employed participants. However, the difference
in physical health was statistically insignificant. In considering the
findings, the authors also noted the relationship between age and
health and that health status is likely to decrease with age. Mental
health in retirement years is equally as important as physical health.
Chen et al. (2018) examined the relationship between ‘anxiety and
depression, the perceived adequacy of retirement savings and
self-assessed longevity in China’ [40]. [40] used data from a 2015
survey, carried out in China for individuals 40 years and above, to
assess the association between mental health and how financially
prepared the participants felt about themselves. The findings from
the study showed that, on average, all participants were in good
health, but about half felt that they did not have enough retirement
savings. The majority nominated their children as their source of
support if they needed financial assistance during their retirement
years. Apart from assistance from their children, a few expected to
receive support from their local government. The results indicated
that there was a relationship between mental health and sufficient
retirement savings. In this study, [40] found that while financial
planning is an important aspect in preparation for retirement,
health planning should also be incorporated as part of the process
and argued that health promotion strategies should take a longterm perspective similar to the manner in which financial planning
is conducted.
Commentary

Although ageing may lead to susceptibility to health disorders, it
is possible for senior citizens to continue to experience satisfactory
levels of wellbeing even while living with one or more diseases [9].
Nevertheless, access to good medical facilities becomes of primary
importance in retirement years. Participants in the South African
study by [37] acknowledged this fact and indicated that they had
access to the health facilities in their community. The Black African
participants in this study utilised the free medical services offered
by the government, which they considered satisfactory, while the
White participants preferred to use private medical services, which
came at a cost. It can also be noted from the Norwegian study by
[39] that retirement provides additional leisure time, which, if
not used carefully, might lead to activities that damage the health.
These could be in the form of inactivity, over-eating, or consuming
alcohol. Proper health care is important and the extra time out of
the workforce could be used to ensure that this is achieved. From
the studies above, it can be noted that good physical health in
retirement is just as important as good mental health. The findings
by [40] showed that preparing financially for retirement can help
to improve mental health, as a lack of financial preparedness could
lead to psychological stress. The above discussion corroborates the
OECD’s categorization of health as a measure of wellbeing in postretirement. Good health enhances wellbeing and enables people to
enjoy a more active post-retirement life.
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Work and life balance
Balancing the need to earn sufficient income and the ill effects
of too much work is an important issue in modern life [5]. One
of the ways in which work, and life balance relates to people in
post-retirement or on the cusp of retirement is access to flexible
work opportunities. For example, one report has shown that the
‘standard lock-step retirement’ has become less prevalent, resulting
in delayed retirement or people taking a flexible approach to
retirement [24]. Thus, leaving the workforce is not limited to a set
date, enabling individuals to choose when they leave employment
and whether they leave on a gradual basis or at once. Although
living longer is generally considered a positive, it has the potential
to affect public finances. [41] indicate that one way in which this
challenge can be managed is by extending working lives. Further,
this report states that people in most countries will be expected
to work until the relevant pension age or even beyond. The
report notes that most countries have increased the state pension
eligibility age and, in most cases, aligned these for men and women.
While extending working lives is important, the OECD further
highlights the need to have employers who are willing to employ
older workers. As much as older workers may wish to remain in
the workforce, some may face the challenge of age discrimination.
[41] acknowledged that, though age discrimination is banned from
a legal point of view, its presence is still felt. They further stated that
employers show reluctance in hiring older workers as they worry
about their productivity. This was confirmed by [42], whose study
found that employers were reluctant to hire older workers. The
work and life balance dimension of the wellbeing framework has
been analysed further in the two qualitative studies below. These
studies examined the role played by flexible working arrangements
in the choices made by those in post-retirement or those thinking
of leaving the workforce on retirement.
Qualitative studies

A Canadian study examined how baby boomers-those born
between 1946 and 1965-transitioned to retirement [43]. This
qualitative study used online blogging followed by focus groups.
Online blogging was used as an interactive method, whereby
participants were able to create new online posts as well as
respond to posts by other participants. The 25 participants were
baby boomers who had recently retired or planned to retire within
5 years of the study.

The findings showed that participants left the workforce
through a transition from a full-time position to casual or part-time,
ceasing work completely or moving into a different role altogether.
Those who chose to retire completely felt that they had worked
for long enough and wanted to enjoy their retirement years. Those
who opted to move into part-time or casual work wanted to use
this option as a way to adjust to retirement. For some, the decision
to work part-time or on a casual basis arose because of financial
concerns, while for others, it was an opportunity to ease into
retirement gradually rather than at once.
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In an earlier qualitative study conducted in the United Kingdom,
[44] sought to examine the determinants of labour market activity
among 60–64 year olds. The study had 96 participants across
three contrasting locations and focused on individuals with low–
medium incomes, chosen because those with higher incomes
would have accumulated good pensions, enabling them to choose
when to retire. Flexible work arrangements were regarded as an
incentive to encourage retirement-age individuals to keep working.
Though the study found that not many participants were interested
in working beyond retirement age, for those who were working
after retirement or planning to keep working after retirement
age, flexible work was their preference. This option was especially
attractive to those who had health conditions or were caring for
family members.
Commentary

As can be seen from the two qualitative studies above, many
retirement-age workers would like to remain in the labour force
beyond retirement date. While they may not wish to keep working
on a full-time basis, having flexible working arrangements would
enable them to transition to retirement on a gradual basis. These
individuals seek to work enough to provide them with their
required income but at the same time retain sufficient leisure
time for their own personal activities. The two qualitative studies
were the only ones identified that met the inclusion criteria of this
systematic review.
Education and skills

Education and skills have a positive effect on wellbeing
in retirement [5]. Among other things, education improves
employability. For older workers nearing retirement or those who
have retired, education and skills benefit their continuation in the
workforce or re-entry for those who have retired. For example, [45]
contend that older adults with lower levels of education will face
challenges in the future as they will be met with competition from
younger employees who are better educated. However, this review
did not identify any studies on the ‘education and skills’ dimension
in relation to retirement.
Social connections

Social connections are important for wellbeing because
humans are social beings for whom personal relationships matter
[5]. This dimension of wellbeing is relevant for those in retirement
as well as those of working age; as indicated by the OECD report,
those over the age of 65 are more at risk of social isolation. Social
interaction was identified as a determinant of wellbeing in a study
that compared Ghanaians living in Australia and in Ghana [12].
The study participants in Ghana cherished the connections they
enjoyed with family and friends while the Ghanaian participants
based in Australia wished for those kinds of relationships. [32]
also identified social contacts as essential to older people’s
social wellbeing. The studies below examined the role of social
connections in post-retirement individuals in relation to wellbeing.

Copyrights @ Kwadwo Adusei Asante, et al.

Quantitative studies
[46] examined the relationship between retirement and social
connectedness, arguing that there is scant research relating to social
connectedness towards the end of a career compared with the early
stages. For their study, social connectedness was defined broadly
as ‘participation in social life’ (p. 482). Their study drew on data
from the German Socio-economic Panel Study (GSOEP) and sought
to analyse the connection between when exit from the workforce
occurs and how socially connected a person is the study’s sample
was limited to workers aged 50 and above (capped at 80) as a way
of separating retirement from other types of labour withdrawal.
Every second year, the primary study included a question on how
free time was spent by the participants. The researchers used this
information to measure formal participation in social activities such
as volunteering in clubs or political organizations. The information
was also used to measure informal participation in activities such
as social gatherings with relatives, friends, or neighbours. However,
[46] admitted that it was not possible to separate work friends
from non-work friends.
The results from [46] study showed that there was a
relationship between social connectedness and exit from the
workforce. However, these effects were dependent on age, and that
those older than 60 had a higher propensity to leave the workforce
if they had social connections with friends and relatives, which was
not observed in people under age 60. The results highlighted the
connection between older workers leaving the workforce early
to take up leisure time. The authors, however, felt that they could
not attribute early exit from the workforce to social connections,
arguing instead that there was a possibility that people started
taking part in informal social activities in anticipation of retirement.
Therefore, they believed that it was possible that early retirement
did not occur because of social connection, but rather, that people
become more intentional in their social life because retirement was
near.
Qualitative study

This qualitative study carried out by Russell (2004) explored
elderly men caregivers and their need for social networks. Although
mainly discussing caregivers, this study is relevant to this systematic
review as it highlighted the necessity of social connection in the
elderly. This study had 30 male participants aged 68–90 years
and used open-ended interviews. The participants were primary
caregivers to their spouses, who had dementia, and were drawn
from diverse geographic backgrounds and environments. Two of
the participants were still working part-time while 23 were retired.
Eight of the 23 had retired early to take on caring responsibilities.
[47] found that, of the 30 participants, most identified with
feelings of social isolation and loneliness. The role the participants
had taken on as caregivers was challenging, both physically and
emotionally. Some had continued their social connections with
former workmates, while for others, caregiving responsibilities
made it difficult to maintain any social networks. For those who did

Citation: Pauline Mulunda Phiri, Kwadwo Adusei Asante* and Eyal Gringart, The Archeology of Qualia. J Anthro & Archeo Sci 5(1)- 2021.
JAAS.MS.ID.000201. DOI: 10.32474/JAAS.2021.05.000201

575

J Anthro & Archeo Sci

Volume 5 - Issue 1

not maintain or establish social connections, their role as caregiver
was described as stressful and burdensome. Strydom’s (2005)
study in South Africa referred to ‘under health statuses and family
relationships. The Black African participants lived in a close-knit
family set up with strong family ties and embraced their role as
grandparents. In contrast, although the White participants valued
their family relationships, they did not have strong family ties;
they preferred to ‘stay out of the way’ of their children, and some
rarely saw their grandchildren. The White participants belonged
to a luncheon club where they met with other senior citizens on
a regular basis. Both groups of participants indicated that the
concept of engaging in volunteer activities as a form of creating
social connections did not appeal to them.
Commentary

The studies above affirmed the OECD’s dimension of social
connection and its importance for retirement-age people. Most
retired people find volunteering a means of improving social
connections. Literature has shown that volunteering has benefits
for volunteers and also provides benefits to society [47]. However,
in [37] study, the participants indicated that they did not take part
in voluntary work as they did not see the need for it. Some indicated
that they had worked hard all their lives and just wanted to rest.
Others felt that they had their own struggles to deal with and did
not see the need to take part in anything that did not provide an
advantage to them. Research participants in [37] study did not
identify social isolation as an issue. This could be attributed to the
Black African participants maintaining social connections through
their strong family relationships, while the White participants met
with other aged people on a regular basis at the luncheon club they
belonged to. The importance of strong family ties for the Black
African participants, in comparison to the White participants, may
be attributed to cross-cultural differences. People of African origin
are said to be of a collectivistic culture, while those from Western
cultures are said to be individualistic [48,49]. Collectivistic culture
relates to a system that places others as a part of the individual;
for example, working together towards a common goal. In contrast,
individualistic culture relates to a set of thoughts and feelings that
emphasise the importance of the individual (Markus & Kitayama,
1991 as cited in Constantine et al., 2003).
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that a clean environment is important to health and enhances
satisfaction with outdoor leisure. For [51], ‘environmental quality
is an important determinant of individuals’ well-being’ (p. 14206).
This dimension of the OECD framework is relevant to both
retirement-age individuals as well as the younger generation. For
this systematic review, there was only one quantitative study that
met the inclusion criteria, and this is analysed below.
Quantitative study

In their study conducted in Europe, [51]investigated the effects
of air pollution on the health status of senior citizens. [51] used
sulphur dioxide and ground-level ozone as the air pollutants. The
researchers sought to answer the question ‘How do individuals
value the effects on the environment?’ (p. 14206). Instead of being
asked about the value they placed on environmental conditions,
the participants were asked about the status of their health.
Econometric analysis was used to assess how the answers regarding
health status shifted because of environmental conditions. Rather
than using only one wave of data, the study used panel data to
investigate the extent to which air pollution affected health over
time. The study used information from the Survey of Health, Ageing
and Retirement in Europe (SHARE) database, which consists of
data on more than 85,000 people aged 50 or over from 19 European
countries. The study confirmed findings from previous research
that air pollution has an effect on the health status of individuals in
a direct and considerable way. The results also showed that people
living in urban areas reported low health status levels, which
could be attributed to high pollution levels in urban areas because
of pollutants such as high population and traffic. The findings of
[51] confirmed similar findings in an earlier study; [52] found a
relationship between traffic-related air pollution and death from
cardiovascular illness. It was also noted that low levels of health
status were more likely among older people because of age-related
health factors [51].
Commentary

Civic engagement and governance

This study confirmed that environmental quality is necessary
for physical health. However, it is important to note that while air
pollution influences physical health of the elderly, age can also be a
factor in their low health status levels.

Civic engagement is important for wellbeing as it gives citizens a
political voice, allowing them to contribute to decisions concerning
the functioning of society. Likewise, good governance ensures
that such voices are translated into laws and statues that enhance
quality of life [5]. This dimension of the OECD framework is relevant
for both retired citizens as well as younger people. However, for this
systematic review, there were no studies found that related to this
dimension in relation to retirement.
Environmental quality

This is a primary element of the wellbeing of individuals [5]
and is another important dimension of the OECD framework.
Further, Durand (2015) stated that living in surroundings where
the likelihood of being robbed is low is important to the wellbeing
of citizens. Personal security is relevant for both retired citizens
and younger people. However, for this systematic review, there
were no studies found that related to this dimension in relation to
retirement.

Environmental quality is important for wellbeing because it
affects people’s health [5]. This is supported by [50], who states

Subjective wellbeing relates to how the circumstances that
people go through are as important as how they experience those

Personal security

Subjective wellbeing
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circumstances and the view that individuals are the ones who
can judge how well their lives are going [5]. Subjective wellbeing
incorporates three main components: life satisfaction, positive
affect and negative affect. Leaving the workforce may have a positive
effect on wellbeing as it reduces stress and increases leisure time.
However, it may also lead to reduced wellbeing as workers lose
social contacts and their sense of identity [53]. Various studies
have discussed subjective wellbeing as a quality-of-life attribute in
relation to post-retirement individuals; these are analysed below.
Quantitative studies

[54] used a sample of 10,275 Germans obtained from the
GSOEP to examine the effect of unemployment on life satisfaction.
The participants included men and women between the ages of
50 and 70 years. The study included individuals who were either
retired or unemployed. The results from the study showed that
those participants who retired voluntarily were better prepared
for this phase and therefore had no overall drop in life satisfaction.
Although these individuals would have experienced a drop in
income after leaving work, they were compensated for this loss
by gains in other aspects such as leisure time. In another study
conducted in Australia, [55] concluded that most individuals did not
know what their needs would be in retirement and therefore failed
to make adequate provisions for that phase of their lives. The study
examined how retirement altered the welfare of retired Australians
using three different measures: standard of living, financial security
and overall happiness. The study used data from the Household,
Income and Labour Dynamics in Australia (HILDA) survey and
concentrated on participant responses relating to the 2007 special
retirement module. They drew on a sample of 1,344 individual
retirees aged 45 years and above. The information obtained was
complemented by information from previous waves of the HILDA
survey. Those individuals who responded to the retirement module
had been retired for an average of 7.4 years. Reasons for retirement
varied and included health challenges, work stress, job loss, desire
for more leisure time and enjoying a good financial position.

The results from this study showed that most of the respondents
felt that their wellbeing in retirement remained the same or
improved compared with their pre-retirement period. The majority
confirmed an improvement or no change in relation to their
standard of living, with only a few reporting a decline. In relation
to financial security, more than half the respondents reported no
change or an improvement. Regarding overall happiness, more than
half reported an improvement while one-third reported no change
and only a small number reported a decline. This was attributed to
the appreciation of other aspects of retirement such as more leisure
time, which was spent with family and other social connections.
The reason for retirement had an effect on how people felt about
their wellbeing in retirement. For those who retired due to health
reasons or job loss and ended up with a lower income in retirement
than previously, retirement affected their wellbeing, though not in a
significant way. [56] examined the connection between retirement
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and subjective wellbeing, focusing on individuals who were close
to retirement and those who had retired. The study used data from
the US and 15 countries in Western Europe. The data used for the
study were drawn from the 2006 SHARE for 14 European Union
countries, the 2006 English Longitudinal Study of Ageing (ELSA)
for the UK and the 2004 Health and Retirement Study (HRS) for
the US. They used a quasi-experimental design to investigate the
relationship between subjective wellbeing and quality of life in an
international context. The participants were aged between 50–70
years old and were all men, as women in this cohort were believed
to have ‘a weaker relationship with the labour market’ (p. 129).
The subjective wellbeing measures used in the study were
life satisfaction and the CASP scale – Control, Autonomy, Selfrealisation, and Pleasure. These components are defined as follows:
‘Control is freedom from constraints imposed by family or lack of
money; autonomy can be defined as self-sufficiency; self-realization
is focused on enthusiasm about the future; and pleasure refers
to finding life enjoyable and fulfilling’ [56]. Three main findings
emerged from this study. The first was a significant improvement
in subjective wellbeing in the period surrounding retirement. The
second revealed a sharp decline in subjective wellbeing a few years
after retirement. The third was a neutral position in subjective
wellbeing in those situations where incentives were provided to
workers who chose to stay in employment instead of taking early
retirement. The rapid decline in subjective wellbeing in the years
post-retirement suggests that, at the time of retirement, people go
through a honeymoon stage, which is followed by a sharp decline
before stability is regained [57].
Commentary

The above studies indicate that the reason for leaving the
workforce influences subjective wellbeing. Those who left work
for reasons other than reaching retirement age or by their own
choice found that retirement reduced their wellbeing. It can also
be seen that having additional leisure time often compensated for
the loss in income that came with retirement. While results from
quantitative studies can be generalised across the study population,
a qualitative study to understand the meanings that people place on
subjective wellbeing in relation to retirement is needed [38].

Material living conditions

Material living conditions is the second pillar of the wellbeing
framework; it encompasses income and wealth, job and earnings as
well as housing [5]. These dimensions are analysed in detail below.
Income and wealth

Individual wellbeing is reliant on income and wealth generated
by the household as this leads to the ability to meet basic financial
needs [5]. Income also leads to greater availability of options
regarding lifestyle choices. Although income is not the only
determinant of wellbeing, it is important for meeting daily lifestyle
expenditure needs such as food and housing [58]. Household
wealth, comprised of personal savings as well as inheritances, is also
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important for wellbeing [5]. The OECD further contend that wealth
is necessary for ensuring that individuals can sustain their material
living standards for a long period. Income and wealth are necessary
in retirement, as they are during working lives; though retirees no
longer have the capacity to earn an income through employment,
their living expenses still need to be met. The literature shows
that in high-income countries such as the US, subject to eligibility,
one of the main sources of income post-retirement is social
security benefits through the government [59]. This income is in
addition to pensions through employment schemes and income
from personal savings or assets. For sub-Saharan Africa, income
sources mainly include ‘employment-related, universal and meanstested systems’ [60]. Employment-related systems are retirement
benefits provided through the employer, universal systems are
government benefits provided without taking into account the
person’s income, employment or means, and means-tested systems
take into consideration the person’s or family’s financial resources.
The limitation of both universal and means-tested government
payments is that they lack adequate coverage [3]. For example, of
the 50 countries covered in the report, only 11 provide either a
means-tested or universal benefit program or both [60]. No studies
fitting the inclusion criteria of this review pertaining to Africa or
any of the developed countries were found in the database search.
The only available article was the qualitative study discussed below,
which was based on a study conducted in Mexico.
Quantitative study

The objective of [1] was ‘to provide a detailed quantitative
description of their [Mexican’s aged 50 and over] economic
security’ (p. 60). The study used data from the Mexican Health and
Aging Study (MHAS), which was aimed at individuals aged 50 and
above. The study covered the period 2001–2012, longitudinally
following the participants aged 50 and older in 2001 and
comparing the follow-up data in 2012 to examine the differences
in their economic situation. During the period of the study, the
Mexican government introduced a non-means-tested pension
program that benefited those who were aged 70 and older; this
was thereafter extended to those aged 65 and above. At the time
of the findings (2012), the minimum age of the participants was
61 years, with an average of 71.3 years. As the respondents moved
through the cycle, the composition of their income source changed
from job earnings to pension income and family assistance. Income
from investments was low, indicating that the value of the financial
assets held by the respondents was minimal. The study found that
the most vulnerable were women, rural residents and those who
were deemed the oldest; this was because these groups had lower
income levels and value of assets. The study also found that as this
group of people grew older, they became more reliant on financial
assistance from family members.
Commentary

Income and wealth as a dimension of wellbeing is relevant
post-retirement as it is how retired individuals support themselves
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during their retirement years. In a developing country such as
Mexico, there is much dependence on family assistance for income.
This is different from developed countries, where some can draw
on government benefits, employment-related benefits and income
from investments.
Job and earnings

The OECD framework identified that having a job and the
accompanying income were vital to individual wellbeing [5]. For
this systematic review, however, there were no studies found that
related to this dimension in relation to retirement. This could be
attributed to the fact that jobs and earnings may be considered
irrelevant post-retirement. Yet, in countries where there is no
mandatory retirement age, individuals have the option to keep
working until they feel that they are ready to exit the workforce. For
as long as these people continue to work, they will have the ability
to continue earning an income.
Housing

Housing provides shelter, a place to sleep and a sense of
security; it is considered a basic necessity [5]. This dimension of the
OECD framework also identifies the importance of good housing
quality as this has an effect on both physical and mental health
status. This is also alluded to by [61], who stated that housing is
humanity’s basic need in addition to food provision. [61] further
states that housing is an indicator of standard of living and of an
individual’s status in society. In addition, the OECD report indicates
that housing costs can be high, potentially affecting the material
wellbeing of the household [5]. Housing is a necessity for individuals
at different stages of their lives. According to United Nations data,
a large number of older persons in developing countries live with
their adult children, with only about 10% living alone [26]. In the
South African study by [37], housing was one of the areas included
in the research; this is discussed below.
Qualitative study

[37] study investigated the ‘beliefs, perceptions and attitudes
of two groups of aged males in a semi-urban area of South Africa’
(p. 82). This study consisted of two focus groups – one with 12
male participants from the White community and other with
12 participants from the Black African community. The White
participants all lived in their own home, either alone or with their
spouse. On the other hand, the Black African participants had
mixed living arrangements. Of the 12 men, four shared their own
home with their spouse, children and grandchildren, two lived
with their children in their home, and four lived on their own. Both
groups of participants felt that having their own place to live made
them feel in control. While the White participants were opened
to living in aged care homes, the Black African participants were
against the idea. Even when their home was not big, some of the
Black African participants shared it with other family members. In
contrast, the White participants lived in much bigger homes, either
on their own or with their spouse only. This was mainly attributed
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to the differences in how the two groups viewed family. While both
groups valued family relationships, the Black African participants
held family in more esteem; to the extent that sharing their home
was part of that family connection. For the White participants,
sharing their home with other family members was not something
that they cherished; they valued their independence more.
Commentary

In this study, which compared White and Black African
participants living in the same country, housing was indeed a basic
need. While both groups preferred having their own place to live
as a way of being in control, the Black African participants did not
mind sharing their home with other members of the family. This
could also be the reason why Black African participants were not
open to the idea of aged care accommodation as they probably
believed they would be looked after by family members if required.

Discussion

Implications for future research
This systematic review forms the foundation of a doctoral
study of seniors in sub-Saharan Africa. As indicated in this review,
the issue of population ageing is a global phenomenon; however,
there appears to be insufficient research on this topic in relation
to developing countries [1], including nations in the sub-Saharan
region. Population ageing is likely to have implications for the
wellbeing of senior citizens in the various sub-Saharan African
nations. There are also potential policy challenges for governments
that will need to be addressed to improve the wellbeing of senior
citizens. The future PhD research will seek to contribute to social
policy discussions on how sub-Saharan Africans living in Western
Australia are preparing for retirement.

Research Limitations

The main limitation of this review is that most literature used
was drawn from studies conducted in regions other than subSaharan Africa. As indicated by [62], because of the significant
differences between the two, many concepts of the Western world
cannot be adapted to the African situation. For example, the
South African study by [37] highlighted cross-cultural differences
between Black African participants and White participants. [1] also
noted that it was doubtful whether findings from research done
in industrialised countries could translate to developing nations.
Therefore, findings from the Western context may not necessarily
translate to sub-Saharan African countries.

Data synthesis

The systematic review methodology was used to investigate
how retirement in sub-Saharan Africa has previously studied.
It also examined how retirement affects the wellbeing of senior
citizens in sub-Saharan African countries. The wellbeing of senior
citizens in retirement was analysed using the [5] framework for
measuring wellbeing. Of the 16 studies that met the inclusion
criteria for this review, only one directly related to sub-Saharan
Africa; the other studies were mainly conducted in developed
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countries. This does not mean that there has not been any research
done regarding retirement in sub-Saharan Africa; however, it may
imply that this is an under-researched area, on which more study
is required. It could also be related to limitation of the studies
identified because of the keywords that were used in the database
search. The study that related to sub-Saharan Africa was conducted
in South Africa by Strydom (2005) and used the three dimensions
of the OECD framework for measuring wellbeing (health status,
social connections, and housing). The findings from this study
corroborated the OECD’s categorization; with social connections
and housing, however, there were cross-cultural differences that
were noted between the Black African and White participants. With
regard to social connections, the Black African participants had
strong ties to family, in contrast to the White participants. Relative
to housing, the majority of the Black African participants shared
their home with their children and grandchildren while the White
participants lived on their own or with their spouse.

Although the OECD’s framework for measuring wellbeing was
not specific to senior citizens, the dimensions under the two pillars
of quality of life and material living conditions are relevant to
retired people. The findings in this review confirmed that income is
not the only measure of wellbeing in post-retirement living and that
other elements are important too [30]. Good physical and mental
health were identified as vital for wellbeing as these enabled senior
citizens to do more in their retirement years than if they suffered
poor health. Work and life balance was also identified as important
for wellbeing as it provided a way for senior citizens to remain in the
labour force beyond retirement date. Work and life balance makes it
possible for senior citizens to have flexible working arrangements,
enabling them to transition to retirement on a gradual basis. Social
connections are necessary for wellbeing; the studies found that
most people in developed nations opted for volunteering as a way of
improving their social connections. However, this was not the case
for the participants in the South African study by [37]. The South
African participants did not see the need for volunteering, possibly
because the Black African participants had strong family ties while
the White participants belonged to a luncheon club, which served as
their point of social contact. Environmental quality was identified
as necessary for physical health, although it was noted that though
air pollution has an effect on the physical health of the elderly, age
could also be a factor affecting their low health status. Another
important aspect for wellbeing among senior citizens in postretirement was subjective wellbeing. The studies found that the
reason for leaving work had an effect on the subjective wellbeing
of individuals-those who were forced to leave or left for reasons
other than reaching retirement age were found to have reduced
wellbeing post-retirement. Income and wealth as a dimension of
wellbeing was found to be relevant post-retirement as it provided
the means for senior citizens to support themselves during their
retirement years. In developed countries, retired individuals were
able to draw on government benefits and income from investments
as financial support. In contrast, for developing countries, there
was much greater dependence on family assistance for income.
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Housing is a basic need and essential for the wellbeing of senior
citizens. The South African study by [37] found that both the Black
African and White participants preferred a place of their own as it
gave them control. However, the Black African participants did not
have a problem sharing their home with other family members; in
contrast, the White participants were not open to this option. All
the White participants in the study lived on their own or with their
spouse. There were no studies related to retirement for four of the
11 dimensions of the OECD wellbeing measures: education and
skills, civic engagement and governance, personal security, and job
and earnings. This could be attributed to limitations arising from
the keyword database search; alternatively, it could be that, for
these aspects of wellbeing, no research has been conducted related
to senior citizens or retirement living.

Conclusion

The objective of this systematic review was to understand how
post-retirement wellbeing has previously been studied in subSaharan Africa. The review was conducted using secondary data
from studies conducted based on retirement and the wellbeing
dimensions included in the OECD framework. Findings from the
studies have been outlined in the discussion section above. This
topic will be explored further in future research, to be conducted
as part of the main PhD study. Ageing is becoming a vital issue for
policy makers, resulting in wellbeing of senior citizens becoming
a major focus of research. From the findings of this review, there
does not appear to have been much research carried out relating
to wellbeing of senior citizens in sub-Saharan Africa. Therefore,
research on the wellbeing of senior citizens in that part of the world
will aim to fill the gap.
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